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Overview 
 
Vision and Mission 
The Macfeat Laboratory School has two primary missions. The school promotes holistic development of 
children through a student-centered environment that stresses growth intellectually, physically, socially and 
emotionally. The school serves Winthrop University and the community as a research and training center, 
helping tomorrow’s educators and other professionals successfully meet the challenges of an increasingly 
diverse student population. 
 
Description 
Macfeat Laboratory School is an exemplary early childhood program for children ages three to five and is 
operated by the Richard W. Riley College of Education as a training/demonstration/research facility. The school 
provides opportunities to meet the physical, cognitive, social and emotional needs of each child while exploring 
ways to best meet the educational challenges facing parents and teachers of young children. 
 
 
Institutes and Centers 
Macfeat Laboratory School is operated by the College of Education as a training/demonstration/research center. 
Macfeat is accredited by the National Association for the Education of Young Children (NAEYC), an 
organization that recognizes outstanding programs that meet national standards of quality. Macfeat is committed 
to adhering to the Code of Ethical Conduct of NAEYC. You may view the NAEYC website at www.naeyc.org. 
Macfeat is also licensed by the Child Care Licensing Division of the South Carolina Department of Social 
Services (DSS) http://childcare.sc.gov/main/general/programs/licensing/index.aspx. Staffed by professional 
educators with advanced degrees, and graduate and undergraduate education students, the school stresses 
growth and development of the whole child; therefore, children will develop intellectually, physically, socially, 
and emotionally. The school provides each child with a unique opportunity to explore, create, experiment, and 
socially interact with other children and caring, competent adults. The school also serves as a research facility, 
exploring ways to successfully meet the challenges facing teachers and other professionals working with 
families of young children. 
 

http://www.naeyc.org/
http://childcare.sc.gov/main/general/programs/licensing/index.aspx
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2019-2020 Goals and Data Analyses 
 
Table 1: Update on Goals 
 

Macfeat Goal 
Link to 

Univ./College/Program 
Goals 

Progress Plans Summary 
Statement 

Macfeat lead 
teachers will 
effectively 
communicate 
assessment 
information to 
parents during 
parent-teacher 
conferences. 

Program-specific goal Met Teachers will meet in August to 
develop a plan for ways to more 
effectively communicate 
assessment information to 
parents. 

The lead teachers and 
director worked 
together to revise the 
Assessment Report and 
Curriculum Plan 
document, shared with 
parents twice annually 
(fall and spring).  
 
The kindergarten lead 
teacher created a new 
assessment report for 
parents that directly 
aligns with SC State 
Kindergarten Standards.  
 

Macfeat will 
increase leadership 
opportunities for 
parents. 

Program-specific goal Met Macfeat offered new parent 
leadership opportunities by 
inviting classroom parent 
representatives (CPR). Each 
classroom had 1-2 CPR’s to lead 
classroom events and facilitate 
communications between 
parents regarding classroom 
events. In addition, rather than 
sharing leadership opportunities 
on the Macfeat Advisory Board 
through the school newsletter, 
the Macfeat director sent an 
email to all Macfeat families, 
informing them of the Macfeat 
Advisory Board and their 
opportunities to serve. 
Additionally, the Macfeat 
Advisory Board President 
personally invited families (via 
email) to join board meetings 
and signs were posted around 
the school prior to each 
meeting, inviting parents to 
attend the meetings. 

Macfeat will continue to 
implement the new 
parent leadership 
opportunity initiatives 
begun during the 2019-
2020 school year.  

The Macfeat 
teachers will engage 

COE Plan Goal 5 – Diversity 
Initiatives 

 Team planning meetings will 
take place every Friday and will 

Each Friday, during their 
planning time, lead 
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Macfeat Goal 
Link to 

Univ./College/Program 
Goals 

Progress Plans Summary 
Statement 

in weekly team 
planning meetings 
to develop 
classroom 
curriculum. 

offer teachers the opportunity 
to collaborate on curricular 
plans. 

teachers met to engage 
in collaborative 
planning. 

Macfeat will explore 
possibilities for 
increasing 
enrollment in the 
kindergarten 
classroom.  

Winthrop Plan 1.4 – Student 
Recruitment 
 
Winthrop Plan 5.2 – Raising 
Scholarship Dollars 
 
COE Plan Goal 1 – 
Recruitment and Retention 
 
COE Plan Goal 7 - 
Partnerships 

Somewhat 
Met 

The Macfeat director is 
collaborating with RJ Gimbl in 
the Foundations Office to 
explore Macfeat kindergarten 
scholarship possibilities. 2020-
2021 marks the 125th 
anniversary of Macfeat and that 
milestone will be used to solicit 
support for a Macfeat 
kindergarten scholarship. 
Macfeat added parent 
testimonials on the Macfeat 
website and created a parent 
reference group to connect 
interested Macfeat kindergarten 
families with past Macfeat 
kindergarten families as a 
resource for information to 
prospective kindergarteners. 
 

The Macfeat director did 
not yet discuss 
partnership possibilities 
with John Kirell, 
principal of Ebenezer 
Ave. Elem. and other 
leaders of the Rock Hill 
school District. This is 
still a viable connection 
to be made and will be 
explored during the 
2020-2021 school year. 

Macfeat lead 
teachers will 
present at a 
professional 
conference. 

COE Plan Goal 4 – Faculty 
Influence 

Met Macfeat lead teachers 
presented a session at the 2019 
National Association for the 
Education of Young Children 
annual conference in Nashville, 
TN. Over 100 conference 
participants attended their 
session titled “Integrating 
Literacy and Process Art.” 

Although the NAEYC 
annual conference 
provides the highest 
quality professional 
development for 
Macfeat lead teachers, 
in an effort to be fiscally 
responsible, it was 
decided that every other 
year, teachers will 
attend the state level 
conference, SCAEYC held 
in Columbia, SC. 
Teachers will submit 
SCAEYC conference 
proposals for the 2020 
conference.  

Macfeat will 
successfully 
complete the NAEYC 
accreditation 
renewal process. 

COE Plan Goal 6 – Maintain 
Accreditation 

Met NAEYC accreditation renewal 
materials are prepared. The 
NAEYC assessor’s visit is 
scheduled to be complete by 
October 1, 2019. 

The NAEYC accreditation 
renewal site visit took 
place on January 14, 
2020. Macfeat 
successfully completed 
the renewal process and 
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Macfeat Goal 
Link to 

Univ./College/Program 
Goals 

Progress Plans Summary 
Statement 

was granted 
accreditation through 
April 1, 2025. (see 
Appendix 1 for full 
accreditation report) 

 
 
Analysis of Data  
Using the common data sets provided by the college, AAAS, or center/office-specific data, provide an 
analysis of strengths, needs, trends, and opportunities in each of the following categories and other 
categories that may be appropriate to include.  In the analyses, refer to the data as needed, but also make 
reference to center/office goals as well as to university and/or college strategic goals or initiatives, as 
applicable.   
 
Personnel Data  
 
Student Ethnicity White 22   Totals   
  Black 11   Students 34 
  Hispanic           1   Staff 4 
    Administrator 1 
Staff Ethnicity White 3     
  Black 0       
  Hispanic 1       
            
Administrator 
Ethnicity  White 1       
  Black 0       

 
All undergraduate and graduate student workers receive professional development through required 
coursework through their programs of study at Winthrop University. The three lead teachers (“staff”) 
received professional development by attending the NAEYC 2019 annual conference as well as trainings 
offered at Winthrop University (i.e. COE anti-bias and culturally relevant pedagogy trainings). The 
administrator received professional development by attending the National Association for Multicultural 
Education 2019 Annual Conference, the South Carolina Association for the Education of Young Children 
2019 Annual Conference, the Equity in Education 2020 annual conference, and 12 hours of on-line early 
childhood coursework offered through ProSolutions Training. 

 
 
Center/Office Assessment Data 
For the analyses, review and consider the following data sets: 

a. Constituents served by the unit (including number and type of constituent—e.g., student, faculty—
and identifying race/ethnicity, if appropriate) 
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During the 2019-2020 school year, Macfeat successfully met its mission of serving the Winthrop and 
broader community. In total, Macfeat logged over 3,000 contact hours with various Winthrop-affiliated and 
community-based organizations (see Table 2). 
 
Table 2: Total Constituents Served by Macfeat 2019-2020 
 

MACFEAT PARTICIPATION TOTALS 
FALL 2019 and SPRING 2020 

Winthrop Courses 16 

Organizations 4 

Students/Visitors 430 

Instructors 16 

Contact Hours 3,196 
 
While Macfeat continued to serve a variety of constituents who have collaborated with Macfeat in previous 
years, a new and significant participant with Macfeat was PYSC 206, whose students completed ten hours 
of focused observations in Macfeat classrooms (see Tables 3 and 4). 
 
Table 3: Constituents Served by Macfeat Fall 2019 
 

WINTHROP COURSE PARTICIPATION AT MACFEAT 
FALL 2019 

 Course Instructor # of 
Students 

# of Contact 
Hours 

ARTE 528 Livek Garner 9 108 
CSDV610A Paolini 6 54 
ECED 300 Glover 56 224 
ECED 352 Hubbard 25 37.5 
ECED 395 Hamel 25 375 
HDFS 595 Edwards 1 300 
HONR 450H Fortner-Wood 1 12 
PESH 203-001 Androzzi 32 96 
PESH 203-002 Keath 26 78 
PSYC 206 McKemy 30 300 
PSYC 604 Fortner-Wood 12 24 

TOTAL 11 10 223 1,608.5 
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Table 4: Constituents Served by Macfeat Spring 2020 

 
WINTHROP COURSE PARTICIPATION AT MACFEAT 

SPRING 2020 
 

Course Instructor # of 
Students 

# of Contact 
Hours 

ARTE 348 & 580 Gardner 11 22 
DCED 212 Ozust 12 30 
ECED 300 Hubbard 50 100 
ECED 300 Brockman 28 56 
ECED 352 Hubbard 50 16.5 
ECED 395 Hamel 20 300 
ECED 395 Hamel 17 255 
HDFS 595 Edwards 1 300 
PETE 512 Keath 6 48 
PSYC 607 Alderman 9 1 
READ 290 Barger 30 10 
READ 370 Yearta 1 3 

TOTAL 12 10 235 1141.5 
 
 
  

OTHER PARTICIPANTS AT MACFEAT 
Fall 2019 

 

Course/ 
Organization Instructor/Leader # of 

Students/Visitors 
# of Contact 

Hours 
THINK College 

student Metzelaars  1 56 

THINK College 
peer mentor Metzelaars 1 56 

South Pointe High 
School IB/CP 

PSYCH students 

Machin/Fortner-
Wood 10 30 

TOTAL 2 2 12 142 
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Table 5: Constituents Served by Macfeat Spring 2020 
 

 
 
 
 
 
 
 
 
 
 
 

b. Other assessment data tied to the center/office mission and that serve to inform continuous 
improvement and/or verify unit effectiveness/productivity (e.g., survey results, advisory group input)  

 
Each year, Macfeat administers anonymous surveys to both Macfeat families and Macfeat staff to assess 
their satisfaction with and suggestions for the school. The surveys allow optional comments for every Likert 
scale question. These comments provide more thorough and detailed feedback for the Macfeat administrator 
and teachers.  
 
With regards to the Family Survey, response rates were down this year, with 28 of 52 families (54%) 
responding. This low response rate is unusual and believed to be a result of the early closing of the school 
(remote learning during COVID-19). Ratings on the Macfeat Family Survey were exceptionally high, with 
“yes” responses equal to or greater than 85% on 24 out of 27 questions (see Appendix 2). For the three 
questions with less than an 85% “yes” response rate, two of those questions had “don’t know” response 
rates higher than 60%. Trends in the comments written by parents suggest the following areas of strength: 

• Curriculum 
• Communication 
• Relationships 
• Family involvement 
• Classroom environment 

There were three suggestions written by parents, one which suggests the school host more social events for 
parents, another that suggests the school find more leadership opportunities for parents and a third which 
suggests the school provide more low carb snack options. The school faculty discussed all three suggestions 
at the annual planning retreat and made the following decisions: 

1. The school hosts a minimum of two school-wide events and two classroom events each year. Adding 
family social events (with childcare provided) is economically feasible. 

2. Based on Family Survey feedback in 2018-2019 and in order to provide more leadership 
opportunities to parents, the Macfeat Advisory Board invited all parents to each meeting and 
publicized meeting dates and times, well in advance. Non-board members never attended a meeting 
in 2019-2020 and based on the feedback in the Family Survey from 2019-2020, this may be due to 
lack of childcare. The 2020-2021 board will discuss possibilities for including more parents in board 
meetings. 

OTHER PARTICIPANTS AT MACFEAT 
SPRING 2020 

TOTAL 

Course/ 
Organization Instructor/Leader # of 

Students/Visitors 
# of Contact 

Hours 
Civic Engagement and 

The Literacy Intervention 
Team 

 

Mokeela Brown 5 280 

York Tech EDC 107 Sharon Grooms 1 24 
 2 6 304 
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3. Snack menus are determined based on the nutritional guidelines of the Child and Adult Care Food 
Program and the Macfeat budget. Providing more fresh fruits and vegetables for snack is not feasible 
at this time due to food delivery schedules and budget constraints. 

 
Likewise, ratings on the Macfeat Staff Survey were also high, with “yes” responses equal to or greater than 
85% on 24 of 27 questions (see Appendix 3). Trends in the comments written by staff members suggest the 
following areas of strength: 

• School environment 
• Mentorship roles of lead teachers 
• Relationships 
• Collaboration 

Trends in the comments written by staff members, suggest the following area for growth and improvement: 
• Flexible work schedules 
• Staff engagement with children and families 
• More training 

 
Based on feedback from the 2019-2020 Staff surveys, Macfeat will: 

1. Intentionally schedule undergraduate students to work during times when they can directly interact 
with children as much as possible (i.e. avoiding solely scheduling them to work in the kitchen, away 
from children) 

2. Share the Staff Orientation PowerPoint and Staff Handbook with staff every year, rather than solely 
when they are hired. 

3. Hold voluntary staff training meetings once each semester, so that staff have a chance to interact 
with one another and share questions and concerns with the lead teachers and director. 
 

c. Accreditation status and upcoming reviews, if applicable 
During the 2019-2020 school year, an unannounced visit was made by DSS.  Two minor deficiencies were 
cited (electrical outlets and improper medication administration - sunscreen) and were resolved on-site. Due 
to Macfeat’s Covid-19-related school closure in March 2020, the school was unable to complete the DSS 
licensure renewal process as was to occur in spring 2020. Macfeat’s DSS license is valid until September 
26, 2020. Additionally, the National Accreditation for the Education of Young Children (NAEYC) made 
their accreditation site visit on January 14, 2020. Macfeat received a score of 100% for nine of ten standard 
areas (see Appendix 3 for NAEYC Accreditation Report). 
 
 

Proposed 2020-2021 Goals 
 
Table 5: Proposed Goals 
 

Macfeat Goal 
Link to 

Univ./College/Program 
Goals 

Plans or Progress to 
Date Data Source 

Macfeat will maintain 
DSS licensure 

COE Plan Goal 6 – Maintain 
Accreditation 

Teachers and director 
will discuss DSS 
regulations during 
weekly faculty 

Required 
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meetings and will train 
Teaching and 
Classroom Assistants 

Lead teachers and 
director will offer 
additional training 
(related to DSS 
regulations and NAEYC 
standards) to Macfeat 
staff. 

Program-specific Lead teachers and 
director will hold 
semesterly meetings 
with student workers. 
Dates for meetings will 
be determined in 
August for both fall and 
spring semesters and 
shared with all student 
workers via email. 
Copies of the Macfeat 
Staff Orientation 
PowerPoint and Staff 
Handbook will be given 
to employees annually, 
rather than one time at 
the start of their 
employment. 
 

Staff Surveys 

Lead teachers will 
collaborate with 
Teaching Assistants on 
a weekly basis and host 
them for monthly 
Afternoon Coffee, to 
include them in 
planning and classroom 
decision-making.   

Program specific Dates for weekly 
meetings and 
Afternoon Coffee will 
be established in 
August, before the 
start of the school year. 

Staff Surveys 

The lead teachers and 
director will provide 
COVID-19 training for 
all Macfeat families 
and staff. 

Program specific The Macfeat director is 
working with campus 
leaders to plan COVID-
19-related 
contingencies for the 
re-opening of the 
school. The director 
and teachers will 
design the re-opening 
plan and submit to the 
Dean of the COE for 
approval. All staff will 
be trained and COVID-
19 contingencies via a 
recorded PowerPoint 
and staff will 

NAEYC standards; per 
CDC’s social distancing 
recommendations and 
guidelines for childcare 
centers. 
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Budget Planning 
Reflect on the 2019-2020 budget and identify any changing needs, aligning those with center/office, college, and/or 
university goals/initiatives.  Then, using the findings from the data analyses in this report, the proposed goals for 
next year, and what was accomplished with the recent budget planning process, identify key requests made and any 
additional budgetary needs to support program and/or department initiatives/goals. For each new request made in 
this report, identify if it is a one-time, recurring, or intermittent funding request and justification. 
New Key Requests: 
1. COVID-19 mitigation supplies. 

Additional Budgetary Need: $1,500 (estimated); One-Time 
Justification: In order to meet the CDC guidelines for social distancing in childcare centers, Macfeat 
will need to purchase supplies to implement COVID-19 mitigation measures.  

acknowledge viewing. 
Families will also 
receive a recorded 
PowerPoint and will be 
invited to attend Zoom 
meetings for Q&A 
sessions prior to the 
start of school. 

Macfeat lead teachers 
will present at a state 
conference. 

COE Plan Goal 4 – Faculty 
Influence 

Two Macfeat teachers 
have submitted a 
proposal to present at 
the South Carolina 
Association for the 
Education of Young 
Children in Columbia, 
SC (Oct. 2020). 

Teachers’ 
Individualized 
Professional 

Development Plans 

Lead teachers and 
director will train and 
mentor the new 
preschool teacher.  

COE Plan Goal 6 – Maintain 
Accreditation 

The new preschool 
teacher will receive 
training on the Macfeat 
Staff Handbook, SC 
Early Learning 
Standards, DSS 
regulations for 
childcare centers and 
NAEYC standards for 
early childhood 
programs. Mentoring 
will include weekly 
faculty meetings and 
bi-weekly one-on-one 
meetings with the 
director. 

NAEYC standards 
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2. Hire assistant teachers to staff three Macfeat classrooms when a graduate student is not available 

for hire. 
Additional Budgetary Need: $13,365 per hire; up to 3 hires Intermittent (not needed 2020-2021) 
Justification: Macfeat typically hires five graduate assistants to meet DSS and NAEYC staffing ratio 
requirements. NAEYC qualifies these graduate students as “assistant teachers,” and requires they have a 
minimum of twelve college credits in early childhood education, child development, elementary 
education, and/or early childhood special education. For the past four years, the full-time graduate 
student applicant pool has decreased and Macfeat increasingly struggles to find five graduate students to 
hire as assistant teachers. Macfeat may be forced to hire assistant teachers from the broader 
community, rather than graduate students and this will require funding. The estimated budget is based 
on $15 per hour, 4.5 hours per day for 165 days. (COE Plan Goal 6: Maintain Accreditation) 

3. New laminate countertops in three classrooms and two kitchens. 
Additional Budgetary Need: $2,000 (estimated) Within next three years; One-Time 
Justification 
The laminate countertops in two preschool classrooms are old and becoming permanently discolored. 
They will need to be replaced. (Winthrop Plan 4.3: Facility Renovation) 

4. Provide professional development at a national education conference for three lead Macfeat 
teachers. 
Additional Budgetary Need: $800 Recurring;  
Justification: DSS requires teachers to accrue 15 hours of approved training credits annually. In the 
past, teachers have attended the state childcare training conference. The trainings at this state conference 
are geared towards teachers with a high school diploma and do not address the training needs of teachers 
like those in Macfeat, who have master’s degrees in education. In order to provide valuable professional 
development and broaden the Macfeat teachers’ capacity for faculty influence, they need to attend 
higher level professional development conferences, as well as state level conferences. Teachers will 
submit presenter proposals to one conference each year to reduce costs. In 2020-2021, teachers will 
attend the South Carolina Association for the Education of Young Children’s annual state conference. 
(Winthrop Plan 3.3: Enhance Professional Development and Training; COE Plan - Goal 5: Faculty 
Influence). 

 
 

Appendices 
 

 
• Appendix 1: NAEYC Accreditation Report 
• Appendix 2: Macfeat Family Survey Results 
• Appendix 3: Macfeat Staff Survey Results 

 
 



From: Accreditation Decision
To: Hamel, Erin Coccia
Subject: Accreditation Decision Report for Program ID 291045 \ 1036920
Date: Thursday, February 6, 2020 3:32:21 PM
Attachments: 291045 ADR.pdf

Dear Erin Hamel,

 

The NAEYC Accreditation of Early Learning Programs thanks you for choosing to pursue NAEYC accreditation.
Attached you will find your Accreditation Decision Report.  

 

On November 5th, 2018, NAEYC launched a new online Accreditation Portal, which has been experiencing
technical difficulties. Due to this, your overall status in the Portal may not reflect the information contained in your 
Accreditation Decision Report. For updates on the Accreditation Portal please visit the Accreditation Portal:
Technical Updates page on our website.  

 

If you have any questions regarding the report, please contact us by phone at 800-424-2460, option 3 or e-mail us
at accreditation.information@naeyc.org.  

 

Thank you for your continued commitment to quality early learning. 

-- 

NAEYC Accreditation of Early Learning Programs  |

Phone: Phone: (800) 424-2460 option 3
Email: adr@naeyc.org

National Association for the Education of Young Children
1313 L Street NW, Suite 500, Washington DC 20005
NAEYC.org  |  Find us on Facebook and Twitter

The NAEYC Early Learning Program Accreditation Portal is now live! Click here to learn more and log in. 

The contents of this message, including any attachments, are intended only for the use of the addressee(s) and may contain
information that is, confidential.  If you are not the intended recipient, you are hereby notified that any review, disclosure,
copying or use of the information contained herein is strictly prohibited.  If you have received this message in error, please
advise the sender by reply email and delete the message. Thank you.

mailto:ADR@naeyc.org
mailto:hamele@winthrop.edu
https://www.naeyc.org/early-learning/technical
https://www.naeyc.org/early-learning/technical
mailto:accreditation.information@naeyc.org
tel:%28202%29%20350-8823
mailto:cchapman@naeyc.org
http://naeyc.org/
https://www.facebook.com/NAEYC
https://twitter.com/naeyc/
https://www.naeyc.org/accreditation/early-learning/login
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February 6, 2020 
 
Erin Hamel, Director 


Macfeat Early Childhood Laboratory School At Winthrop University (# 291045 \ 1036920) 


41 Withers/WTS Building, Winthrop University 


Rock Hill, SC 29733 


 
Dear Erin Hamel, 


Congratulations! Your program has achieved a new five year term of accreditation by the National Association 


for the Education of Young Children. Please congratulate the administration, teaching staff, and families of 


Macfeat Early Childhood Laboratory School At Winthrop University (# 291045 \ 1036920) for earning the 


mark of quality. Take a moment to celebrate.   


 This letter includes: 


● Information about the term of your NAEYC Accreditation 
● Information about publicizing your accredited status 
● Your Accreditation Decision Report  


Carefully review all enclosed information and share it as needed within your program. 


 


Term of NAEYC Accreditation 


Your new term of NAEYC Accreditation is valid until April 1, 2025.  


Your program will be issued a new accreditation certificate once the  


fifth Annual Accreditation fee is paid.  


To maintain NAEYC Accreditation, your program is required to demonstrate compliance with the NAEYC Early 


Learning Program required best practices. 


NAEYC Accredited programs must: 


● Complete the annual report checklist by the anniversary valid until date for the first, second, third, and 


fourth years of accreditation.   
● Notify NAEYC of their plans to renew accreditation with the fourth year annual report.  
● Pay the annual accreditation fee by the anniversary valid until date (above) for all five years of 


accreditation. 


● Report potential violations of required assessment items within 72 hours of the incident or event. 
● Respond to formal complaints and adhere to NAEYC’s Complaint Policies and Procedures. 
● Agree to additional verification by adhering to NAEYC’s Verification of Continued Compliance Policy, 


which could include verification or random visits. 
● Visit the website for more information and details on new policies, procedures and any announcements 


related to your NAEYC Accreditation. 
 


 



https://www.naeyc.org/accreditation/early-learning-program-accreditation
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Publicizing NAEYC Accreditation 
You should be proud of this monumental achievement and this is your time to shine! You may consider:  


● Framing your NAEYC Accreditation Certificate and hanging it in a prominent place for families and 


visitors to see.  You will receive a hard copy in the mail soon.  


● Displaying your accreditation seal in a prominent place. You will receive the seal with your certificate in 


the mail.  


● Sending a press release to your local media outlets, you can find a template in the Accreditation Portal.  


● Announcing your success on social media.  


● Hosting a party for staff and families.   


 


 


Thank you for making the commitment quality early learning, and choosing to demonstrate this by pursuing 


NAEYC Early Learning Program Accreditation.   


If you have any questions regarding this Accreditation Decision Report, please schedule an individual program 


consultation or contact us by phone at 800-424-2460, select Option 3. You may also e-mail us at 


accreditation.information@naeyc.org.  


 
Sincerely, 


 
 
Kristen Johnson 


Senior Director, NAEYC Accreditation of Early Learning Programs  



https://www.naeyc.org/accreditation/early-learning/login

https://www.naeyc.org/accreditation/early-learning/consultations

https://www.naeyc.org/accreditation/early-learning/consultations

mailto:accreditation.information@naeyc.org
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NAEYC ACCREDITATION DECISION REPORT 
 
Accreditation Evaluation Summary 


To achieve NAEYC Accreditation, a program must: 


● meet at least 80% of assessed items for each program standard: 
o 70% of items assessed in the site visit, plus 
o 10% credited for quality improvement through documented self-assessment; and  


● meet at least 70% of assessed items for each class observed during the visit; and 
● meet all required items. 


 


Program Standards: The Raw Score for each standard reflects combined assessment item ratings from all 


sources of evidence used to rate each standard. The Raw Score for each standard is calculated as the number 


of items Met as a proportion of all items rated Met or Unmet in that standard1. The Adjusted Score is created 


by adding 10% to the Raw Score. Your accreditation decision is based upon your Adjusted Score. 


Please note that the ratings for Standards 7 and 8 are combined into a single score because there are not 


many items in either standard. 


Standard Number and Name Raw Score 
Adjusted 


Score 


1. Relationships 100% 100%+ 


2. Curriculum 96% 100%+ 


 3. Teaching 98% 100%+ 


4. Assessment of Child Progress 100% 100%+ 


 5. Health 94% 100%+ 


 6. Teachers 98% 100%+ 


 7. Families and 


 8. Community Relationships 


100% 100%+ 


 9. Physical Environment 76% 86% 


 10. Leadership and Management 97% 100%+ 


 


  


                                                      
1 Items rated “Yes” on rating tools are considered Met. Items rated “No” are Unmet. Items may also have been rated “N/A” (not 


applicable), “NotAge” (does not apply to the age categories rated, or “NoOpp” (no opportunity to rate Yes or No during an 
observation). Ratings of N/A, NotAge, and NoOpp do not enter into the calculation of scores for standards. 
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Classes: The “Class Score” for each class reflects combined ratings from the Class Observation (CO) and the 
Class Portfolio (CP) tools2. Pass rates for each source of evidence (CO and CP) are also shown.  
 


Class Class Name 
Class 
Score 


Class 
Observation 
Pass Rate  


Class 
Portfolio 
Pass Rate 


Age Category 


  1 Full Day Preschool 96% 91% 100% Preschool 


2 Kindergarten 98% 95% 100% Kindergarten 


3      


4      


5      


6      


7      


8      


9      


10      


 
Required items:  


Required item Source of Evidence Rating Item Description 


1B.4 Class Observation Met Guidance/discipline practices observed 


1B.10 Program Portfolio Met Guidance/discipline policy 


3C.2 Class Observation Not Applicable Infant/toddler/twos supervision practices 
observed 


3C.3 Class Observation Not Applicable Infant/toddler/twos supervision practices 
observed 


3C.6 Class Observation Not Applicable Preschool age supervision practices observed 


3C.7 Class Observation Not Applicable Preschool age supervision practices observed 


3C.8 Class Observation Met Kindergarten/ school age supervision 
practices observed 


5A.10 Class Observation Not Applicable Infants placed on backs to sleep 


10B.16 Program Portfolio Met Program is licensed or regulated, and in good 
standing 


  


                                                      
2 The formulas for calculating Class Scores, CO Pass Rates and CP Pass Rates are similar to the formula described for Standard Raw 


Scores: The number of Met items divided by the number of Met + Unmet items. Ratings of N/A, NotAge and NoOpp do not enter 
into the calculation. 
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Accreditation Evaluation Details 


 
Scores for Program Portfolio and Program Observation tools. These scores do not directly contribute to 
your accreditation decision but provide you with feedback about your performance on these sources of 
evidence. 
 


Source of Evidence Pass Rate 


Program Portfolio 98% 


Program Observation 85% 


 
Items not rated in each standard. These are the items that were not rated during your NAEYC site visit. 


Items may not get rated for a number of reasons. Some assessment items may not have been applicable to 


your program. The assessment item was either not observed by the assessor on the day of your site visit, or 


your program does not serve the age categories for which the assessment item is assessed. Items not rated 


do not factor into the final ratings or pass rate percentages. 


1 2 3 4 5 6 7 8 9 10 
1B.5 
1B.6 
1B.7 
1C.1 
1C.2 
1C.3 
1C.4 
1C.5 


 


2B.2 
2B.4 
2B.5 
2D.1 
2E.1 
2E.7 
2E.8 
2E.9 
2E.10 
2E.11 
2E.12 
2E.13 
2E.14 
2F.1 
2F.2 
2F.3 
2F.4 
2G.1 
2G.2 
2G.6 
2G.7 
2J.3 
2J.8 


 


3C.1 
3C.2 
3C.3 
3C.4 
3C.6 
3C.7 
3C.11 
3D.9 
3E.1 
3E.3 
3E.5 
3E.6 
3E.7 
3G.1 
3G.2 


 


4B.3 
4D.3 


 


5A.1 
5A.3 
5A.4 
5A.6 
5A.7 
5A.8 
5A.10 
5A.11 
5A.12 
5A.17 
5A.18 
5A.20 
5A.22 
5A.23 
5A.24 
5B.1 
5B.2 
5B.6 
5B.7 
5C.1 
5C.2 
5C.3 


 


None 7A.1 
7B.1 


 


None 9A.3 
9A.4 
9B.2 
9C.2 
9C.3 


 


10B.1 
10B.2 
10B.5 
10B.6 
10B.7 
10B.10 
10B.11 
10B.12 
10B.13 
10B.14 
10B.15 
10B.23 
10B.24 
10D.8 
10F.1 
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Items unmet in each standard. These are the items that did not meet NAEYC’s best practice standards. 


Each item is assessed by only one source of evidence. However, for items rated by Class Observation or 


Class Portfolio, ratings are combined across the classes to arrive at a final rating. 60% of classes must have 


been rated “Yes” on these items in order for the item to be met. See class-by-class information below to 


understand which classes contributed to CO or CP items that were not met. 


1 2 3 4 5 6 7 8 9 10 
None 2F.11 


2L.2 
2L.3 


 


3A.2 
 


None 5A.21 
 


6A.1 
 


None None 9A.1 
9C.4 
9C.8 
9D.3 


 


10D.10 
 


 


Items not rated in each class. For each class assessed, here are the items that were not rated by Class 


Observation and by Class Portfolio. 


Class 1 : Full Day Preschool 


Unrated CO Items : 1B.1, 1B.5, 1B.6, 1B.7, 1C.1, 1C.2, 1C.3, 1C.4, 1C.5, 2B.2, 2B.4, 2B.5, 2D.1, 2E.1, 


2E.5, 2E.7, 2E.8, 2F.1, 2F.2, 2F.3, 2F.4, 2F.9, 2F.10, 2F.11, 2G.1, 2G.2, 2J.3, 3C.1, 3C.2, 3C.3, 3C.4, 


3C.6, 3C.7, 3C.8, 3E.1, 3E.3, 3E.5, 3E.6, 3E.7, 3G.1, 3G.2, 5A.1, 5A.3, 5A.4, 5A.5, 5A.6, 5A.7, 5A.8, 


5A.10, 5A.11, 5A.12, 5B.1, 5B.2, 5C.1, 5C.2, 5C.3, 7A.1, 9A.3, 9C.2, 9C.3, 10B.1, 10B.2, 10B.4, 10B.5, 


10B.6, 10B.7, 10B.9, 10B.10, 10B.11, 10B.12, 10B.13, 10B.14, 10B.15 


Unrated CP Items : 2E.9, 2E.10, 2E.11, 2E.12, 2E.13, 2E.14, 2E.24, 2E.25, 2F.16, 2F.17, 2F.18, 2G.6, 


2G.7, 2J.8, 3D.9, 4B.3, 4D.3, 7B.1 


Class 2 : Kindergarten 


Unrated CO Items : 1B.5, 1B.6, 1B.7, 1C.1, 1C.2, 1C.3, 1C.4, 1C.5, 2B.2, 2B.4, 2B.5, 2D.1, 2E.1, 2E.7, 


2E.8, 2F.1, 2F.2, 2F.3, 2F.4, 2F.8, 2G.1, 2G.2, 2J.3, 3C.1, 3C.2, 3C.3, 3C.4, 3C.5, 3C.6, 3C.7, 3E.1, 


3E.2, 3E.3, 3E.5, 3E.6, 3E.7, 3G.1, 3G.2, 5A.1, 5A.3, 5A.4, 5A.6, 5A.7, 5A.8, 5A.10, 5A.11, 5A.12, 


5B.1, 5B.2, 5C.1, 5C.2, 5C.3, 6B.1, 7A.1, 9A.3, 9C.2, 9C.3, 10B.1, 10B.2, 10B.3, 10B.5, 10B.6, 10B.7, 


10B.8, 10B.10, 10B.11, 10B.12, 10B.13, 10B.14, 10B.15 


Unrated CP Items : 2E.9, 2E.10, 2E.11, 2E.12, 2E.13, 2E.14, 2F.15, 2G.6, 2G.7, 2J.8, 3D.9, 4B.3, 


4D.3, 7B.1 
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Items unmet in each class. For each class assessed, here are the items that were not met by Class 


Observation and by Class Portfolio. 


Class 1 : Full Day Preschool 


Unmet CO Items : 2L.2, 2L.3, 3A.2, 6A.1, 9A.1 


Unmet CP Items : None 


Class 2 : Kindergarten 


Unmet CO Items : 2F.11, 3A.2, 6A.1 


Unmet CP Items : None 
 







Macfeat NAEYC Family Survey 2020 
May 27th 2020, 12:44 pm EDT 
 
 
1 - I have a good relationship with my child’s teacher. 
# Answer % Count 
1 Yes 100.0% 28 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 28 
 
1a - 1a Comment (optional): 
She loves her teacher.. 
Mrs.Porter is awesome. She has worked hard to individualize each of the boys' skills. I will definitely miss her next 
year. 
We absolutely love Ms Whitten! 
We couldn't have asked for a better teacher or TA 
She was amazing with our daughter and was extremely nurturing too! We will miss her tremendously! 
We could not ask for a better relationship with any of our child's teachers at Macfeat. 
It was better the first year. The second year she seemed distracted and less focused on the classroom. 
She was great! 
She always makes herself available if I need to talk about my child. She's great! 
 
2 - I have a good relationship with my child's assistant teacher(s) and other classroom 
staff. 
# Answer % Count 
1 Yes 92.9% 26 
2 No 0.0% 0 
3 DK 7.1% 2 
 Total 100% 28 
 
2a - Comment (optional): 
Ms. Cobb is the best!! We will miss her dearly after spending 2 years with her. She had such a special bond with my 
daughter that I will forever be thankful for. 

She loves all the staff like their own family members. 

All of the assistant teachers are great. 

Though I have had less interaction with assistants, everyone has been positive 

They were fantastic! You could tell they loved what they were doing and were passionate about teaching. My child 
loved them all! 
Loved Ms. Cobb & her genuine interest in my child. She was always in a good mood & always very interactive with all 
the children, even from other classrooms. I received more updates and information from her than the lead teacher. 

All the teachers really cared about the kids and it showed 

Everyone is kind, knowledgeable and seems to always be on the same page with things. 
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3 - The teacher takes good care of my child, helps my child learn to get along with others, 
and is a good teacher. 
# Answer % Count 
1 Yes 100.0% 28 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 28 
 
3a - Comment (optional): 
Mrs. Whitten genuinely cared for my daughter and all of her classmates! 

Mrs.Porter is great. 

Mrs Whitten is very caring and was available to keep us informed and help us brainstorm solutions to any issues. 

She was a great influence for our daughter and did a great job helping her learn and grow! 

I always felt my child was safe while at Macfeat. 

My sons progress was evident each day, amazed at how much he learned. 

Yes, I couldn't of been happier. 

My child absolutely blossomed under Ms. Whitten's care! 

 
4 - The teacher often shares information about things happening in the program and 
wants to know about things my child is doing at home. 
# Answer % Count 
1 Yes 100.0% 28 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 28 
 
4a - Comment (optional): 
I did not feel we got as much communication about things happening this year as the previous year. I also felt that 
there was not as much parent involvement this year, which was disappointing. 

Mrs.Porter kept us informed. 

Information was shared through weekly newsletters, but it focused more on what had already happened versus 
what would be happening. I received less Seesaw information than in prior years & the lead teacher seemed less 
available. 

Yes, the app is great! 
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5 - I talk with a teacher about my child at least once a week. 
# Answer % Count 
1 Yes 85.2% 23 
2 No 14.8% 4 
3 DK 0.0% 0 
 Total 100% 27 
 
5a - Comment (optional): 
Mrs. Whitten used the Seasaw app to communicate and send pictures so there was indirect communication. 

I struggled with this. My child went to after school care and someone else took her. I never got to see the classroom 
teacher to discuss things that are going on. This was very difficult for me as email wasn't always a reliable source. 

Mrs.Porter was/is always available to talk about any issues. 

My discussions were mainly with Ms. Cobb. She seemed to be more invested in my child than any of the other 
teachers. 

My husband does, but if we don't talk that's because nothing needs to be addressed and we're happy. 

 
6 - I have received information at enrollment and/or throughout the year about the 
program and my child’s classroom, including information about: 
# Question Yes  No  DK  Total 
1 a. Program mission and philosophy 96.3% 26 3.7% 1 0.0% 0 27 
2 b. Rules and expectations 100.0% 27 0.0% 0 0.0% 0 27 
3 c. Procedures for drop-off and pickup and handling emergencies 100.0% 27 0.0% 0 0.0% 0 27 
 
6a - Comment (optional): 
 
These were mainly discussed at registration and enrollment, but it seems worthy to note that consistent reminders 
regarding rules and procedures would benefit some parents as i noticed several times throughout the year these 
protocols not being followed. 
 
7 - The teacher asks about things that are important to our family and uses this 
information to help my child grow and learn. 
 
# Answer % Count 
1 Yes 96.3% 26 
2 No 3.7% 1 
3 DK 0.0% 0 
 Total 100% 27 
 
7a - Comment (optional): 
This was mainly done through information sheets. I didn’t ever see that information actually being used. 
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8 - For families who speak a language other than English at home: The teacher and I 
discuss the language used to teach my child. 
# Answer % Count 
1 Yes 14.8% 4 
2 No 3.7% 1 
3 DK 81.5% 22 
 Total 100% 27 
 
8a - Comment (optional): 
N/A 
N/A 
NA 
Not applicable to my family. 
Child only speaks English. We did not have any problems. 
NA 
 
9 - I am invited to take part in classroom activities and events. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
9a - Comment (optional): 
I did not feel there was as much parent involvement this year. The kids did not do a performance at the holidays or 
invite parents in to make holiday crafts. 

Loved Project Runway!! 

This was mainly for class field trips. I offered my assistance in person and via Seesaw & it was never accepted. 

My husband did. 

 
10 - When I disagree with how a teacher works with my child, I know that I can approach 
the teacher to communicate my concern and work together to find a solution that we 
agree upon. 
# Answer % Count 
1 Yes 77.8% 21 
2 No 0.0% 0 
3 DK 22.2% 6 
 Total 100% 27 
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10a - Comment (optional): 
This hasn't been an issue, so we don't know, but I fully expect that it would not be an issue. 

Never an issue 

It was those potentially uncomfortable conversations that were the most fruitful. 

There was an issue in the school year that was brought to my attention & when we tried to discuss partnering, we 
were told that it wasn’t necessary and that it was handled. In my opinion, if that was the case, and it was handled, it 
wouldn’t be necessary to bring it to our attention. 

Never had a problem. 

 
11 - I am comfortable with what my child is learning. 
# Answer % Count 
1 Yes 96.3% 26 
2 No 3.7% 1 
3 DK 0.0% 0 
 Total 100% 27 
 
11a - Comment (optional): 
The first year was a HUGE success and my child benefitted greatly from the classroom. The second year, not so 
much. They spent an exorbitant amount of time on a topic not worthy of so much time. My child seemed to regress 
with the material that was given out & it seemed geared towards the younger audience versus the whole audience 
or even gearing it towards the older children so the younger ones are challenged and the older ones are still learning 
and engaged. 

Yes, we love the program. 

 
12 - I am comfortable with how my child’s progress is measured. I have the opportunity 
to discuss what is learned and how it is measured. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 

 
12a - Comment (optional): 
Alway ready to discuss about my kids progress. 

We had our parent-teacher conference, and received a copy of the assessment but would have loved the copy 
where it shows the different items for the age groups. 

Sometimes I'm taken back on what my child knows and learned for the day. 
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13 - I am comfortable with what my child is learning. 
# Answer % Count 
1 Yes 92.6% 25 
2 No 7.4% 2 
3 DK 0.0% 0 
 Total 100% 27 
 
13a - Comment (optional): 
My child met benchmarks early and is well behaved, so the attitude was that we didn’t have to worry about his 
growth or seeing how far he could go. He said he didn’t get much adult attention. 
Spent WAY too much time on a very specific topic that most certainly did not appeal to every child. 
 
14 - I am comfortable with how my child’s progress is measured. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
14a - Comment (optional): 
I like the assessments used, but I would like more specific guidelines on how my child could improve. Activities or 
sites or workbooks that would benefit or enrich them. 
100% happy with my childs progess and how it's measured. 
 
15 - I have the opportunity to discuss what is learned and how it is measured. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
16 - I know how the program makes sure that information about my child and his or her 
progress is kept confidential. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
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17 - I receive written reports about my child at least twice a year. 
# Answer % Count 
1 Yes 92.6% 25 
2 No 3.7% 1 
3 DK 3.7% 1 
 Total 100% 27 
 
17a - Comment (optional): 
This Spring with the extraordinary circumstances of Covid-19, It won't be the same, but we continue to 
communicate with Ms. Agosto 

I would like reports more than twice per year. 

Only got one this year, but given the circumstances it is to be expected. 

Outside of pandemic 

 
18 - I am told about my child’s progress in language I understand and in ways that are 
respectful to me and my family. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
19 - The teacher and program work with me to meet my child’s individual or special 
needs and help me get other resources within the community when needed. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
20 - The program helps me get to know other families in the program and encourages us 
to support each other. 
# Answer % Count 
1 Yes 96.3% 26 
2 No 3.7% 1 
3 DK 0.0% 0 
 Total 100% 27 
 
20a - Comment (optional): 
Aside from sending out a directory and a flyer about a Facebook group, nothing is done to really encourage getting 
to know other families. The “socials” that are out together are basically an excuse for parents that already know 
each other to hang out. If you’re an outsider, it’s pretty difficult to get to know anyone. 
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21 - I am always welcome at the program and am invited to participate by helping to plan 
events, being involved in decisions about the program, and taking on leadership roles. 
# Answer % Count 
1 Yes 96.3% 26 
2 No 3.7% 1 
3 DK 0.0% 0 
 Total 100% 27 
 
21a - Comment (optional): 
Leadership opportunities seem to be geared to Winthrop affiliated parents - staff, faculty. I wasn’t even aware of 
advisory board applications until they had already announced who was on it. Advisory board meetings are held in 
the evenings making it difficult to attend with no one available to watch the children. Child care should be provided 
at these meetings so all parents can attend. 
 
22 - I am provided a translator when needed. 
# Answer % Count 
1 Yes 25.9% 7 
2 No 3.7% 1 
3 DK 70.4% 19 
 Total 100% 27 
 
22a - Comment (optional): 
N/a 
Not needed by our family 
N/A 
Actually so far I don’t need translator. 
NA 
Not applicable. 
Didn't need it. 
NA 
 
23 - The program staff helps me learn about community events and resources that can 
help my child and family. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
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24 - The program gives me information to help my child make a smooth transition to 
kindergarten or first grade. 
# Answer % Count 
1 Yes 96.3% 26 
2 No 0.0% 0 
3 DK 3.7% 1 
 Total 100% 27 
 
24a - Comment (optional): 
This transition has been cut-short due to COVID-19. 

 
25 - When program evaluations are completed, I receive information about the findings. 
# Answer % Count 
1 Yes 96.3% 26 
2 No 0.0% 0 
3 DK 3.7% 1 
 Total 100% 27 
 
26 - I generally feel respected by the program staff and that my contributions are valued. 
# Answer % Count 
1 Yes 100.0% 27 
2 No 0.0% 0 
3 DK 0.0% 0 
 Total 100% 27 
 
27 - For families with children with special nutritional needs: Staff work with me to meet 
my child’s nutritional needs. 
# Answer % Count 
1 Yes 37.0% 10 
2 No 0.0% 0 
3 DK 63.0% 17 
 Total 100% 27 
 
27a - Comment (optional): 
Not needed for our child 
Yes, but part of his nutritional needs are to limit sugar. He got a lot of sugar in the program. Baking desserts were 
fairly regular lessons. Children were served juice, which the American Academy of pediatrics doesn’t recommend. 

Actually my daughter is a vegetarian so they always make sure she got proper nutrition amount of food. 
We are dairy free and I offered to bring special snacks for my child. The teacher said that I did not need to and that 
my child would be given alternative snacks when dairy snacks were given, which was about every day. I felt that my 
child did not get as much to eat as other children, and received too many carb snacks when I could have sent in a 
little healthier snacks instead of the dairy ones. 
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28 - Suggested improvements for our program are....     (optional) 
Better overall communication. School-wise information should come from director level (I.e. leadership 
opportunities, resource information, community events, etc). Classroom specific communication should be 
disseminated in multiple avenues (i.e. email, newsletter, seesaw) in order to make sure information is properly 
received. Opportunities for socials, for both parents and kids - parents-only mixer to allow parents to get to know 
one another better, parents night out where students can sign up to hang out on a Friday evening while parents take 
time for themselves. In other words, there is a lot of opportunity for external social events that are being missed. 
Other, larger schools do this and being such a small school, I think it’s a missed opportunity to become more closely 
knit. 
Option to send healthy snacks that are dairy free or other dietary needs 
We were really happy with the program! 
Absolutely nothing - we love Macfeat and how much it gives to our children! 
 
29 - Overall strengths of our program are....          (optional) 
Too many strengths to list, but include quality of teachers and staff as well as emphasis on learning through 
experience/play. 
Curriculum is well-rounded, creative and inclusive. 

So much creativity!! And I love how much diversity is included 

great program. Love it and so does my child. can't wait to go back 

mrs. Agosto 

A loving and professional environment. 

Small classroom size, university resources, advanced degreed teachers 

Awesome learning opportunity to get them ready for kindergarten! 

The curriculum, teachers, support staff, facility 

The teachers and the structure/orgnaization put in place in the classroom was excellent. 

more instructors per child, a learning school so more attention paid to learning methods and assessment, access to 
campus resources, highly trained teachers 
 
30 - Additional comments (optional): 
We were told of a few different events this year that ended up not happening. For instance, the bowl project. I know 
many parents took off of work for that event and the kids were so excited for it. I understand weather happens but 
it was still very disappointing. I felt that things were discussed and not followed through with parent involvement. I 
was disappointed with parent involvement this year. 
Love Macfeat 

I do wish our year had ended differently, but that was out of anyone's control. 

We loved our time there, and would recommend it to everyone! 
I know there are so many complications right now, but is there a way for teachers to access their records, so they 
could provide some sort of assessment - or even a home assessment to provide to the children? So we know where 
they are at and what they need to work on over the summer? 
 



Macfeat Teaching Staff Survey - 2020 
May 18th 2020, 3:55 pm EDT 
 
Parents/guardians have daily access to teachers to discuss their child's development. 
 
The curriculum is implemented in a manner that is responsive to the home values, beliefs, experiences, and 
language of children's families. 

# Answer % Count 
1 Yes 96.15% 25 
2 No 3.85% 1 
 Total 100% 26 

 
 
We limit the use of passive media such as television, videos, and tapes to developmentally appropriate 
programming. 

# Answer % Count 
1 Yes 100.00% 24 
2 No 0.00% 0 
 Total 100% 24 

 
 
I work with other program and teaching staff to implement daily teaching and learning activities. 

# Answer % Count 
1 Yes 82.61% 19 
2 No 17.39% 4 
 Total 100% 23 

 
 
Teachers assess the developmental progress of each child across all developmental areas. 

# Answer % Count 
1 Yes 95.83% 23 
2 No 4.17% 1 
 Total 100% 24 

 
 
Teachers have the time and knowledge to talk to each family about their child's development at home and school. 

# Answer % Count 
1 Yes 100.00% 23 
2 No 0.00% 0 
 Total 100% 23 

 
 
Teachers plan engagements and assess children in the following areas of development and content: 

# Question Yes  No  Total 
1 Social-emotional 96.00% 24 4.00% 1 25 
2 Physical 100.00% 25 0.00% 0 25 
3 Language 96.15% 25 3.85% 1 26 
4 Cognitive 100.00% 25 0.00% 0 25 
5 Literacy 96.15% 25 3.85% 1 26 
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6 Math 96.00% 24 4.00% 1 25 
7 Science 100.00% 26 0.00% 0 26 
8 Technology 89.47% 17 10.53% 2 19 
9 Social studies 91.67% 22 8.33% 2 24 
10 Creative expression - music, art dance 96.15% 25 3.85% 1 26 
11 Health and safety 100.00% 25 0.00% 0 25 

 
 
Teachers are capable in using the following assessment tools: 

# Question Yes  No  Total 
1 Checklists 95.65% 22 4.35% 1 23 
2 Anecdotal notes 95.24% 20 4.76% 1 21 
3 Individual child portfolios 95.65% 22 4.35% 1 23 
4 Other 93.75% 15 6.25% 1 16 

 
 
Teachers use interactions with children to inform curriculum development and individualize teaching. 

# Answer % Count 
1 Yes 100.00% 23 
2 No 0.00% 0 
 Total 100% 23 

 
 
Family members are provided information about the child's development and learning in written reports at least 
two times a year. 

# Answer % Count 
1 Yes 100.00% 18 
2 No 0.00% 0 
 Total 100% 18 

 
 
I am aware of at least one staff member who is always present with each group of children who has been trained 
in pediatric first aid and CPR. 

# Answer % Count 
1 Yes 100.00% 26 
2 No 0.00% 0 
 Total 100% 26 

 
 
The children have daily opportunities to play outside unless conditions pose a health risk. When it is necessary to 
play inside, equipment is available indoors to provide safe opportunities for large-motor activity. 

# Answer % Count 
1 Yes 100.00% 26 
2 No 0.00% 0 
 Total 100% 26 
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My orientation included information on 

# Question Yes  No  Total 
1 the program philosophy, values, and goals; 96.15% 25 3.85% 1 26 
2 expectations for ethical conduct; 100.00% 25 0.00% 0 25 
3 health, safety, and emergency procedures; 96.15% 25 3.85% 1 26 

4 accepted guidance and classroom management techniques; daily 
activities and routines of the program; 96.15% 25 3.85% 1 26 

5 program curriculum; 96.15% 25 3.85% 1 26 
6 child abuse and neglect reporting procedures; 87.50% 21 12.50% 3 24 
7 program policies and procedures; 96.15% 25 3.85% 1 26 
8 NAEYC Early Childhood Program Standards; 92.31% 24 7.69% 2 26 
9 regulatory requirements. 92.31% 24 7.69% 2 26 

 
 
I have a plan in place to inform my continuous professional development. 

# Answer % Count 
1 Yes 95.45% 21 
2 No 4.55% 1 
 Total 100% 22 

 
 
Program staff know about community resources and help families get the services they need, including transitions 
for their child to other programs, schools, etc. 

# Answer % Count 
1 Yes 95.45% 21 
2 No 4.55% 1 
 Total 100% 22 

 
Teaching staff informally share information with parents about their child at least once a week. 

# Answer % Count 
1 Yes 95.24% 20 
2 No 4.76% 1 
 Total 100% 21 

 
 
If problems arise in our interactions with families, staff are encouraged to use a variety of techniques to work 
through conflicts and ensure resolution in a language that the family understands and can communicate in. 

# Answer % Count 
1 Yes 100.00% 21 
2 No 0.00% 0 
 Total 100% 21 
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The program administrator systematically supports an organizational climate that fosters trust, collaboration, and 
inclusion. 

# Answer % Count 
1 Yes 100.00% 24 
2 No 0.00% 0 
 Total 100% 24 

 
Our program minimizes the number of group, teaching staff, and classroom transitions experienced by a child 
during the day and program year. 

# Answer % Count 
1 Yes 95.65% 22 
2 No 4.35% 1 
 Total 100% 23 

 
When transitions do occur, they are well planned for. 

# Answer % Count 
1 Yes 96.00% 24 
2 No 4.00% 1 
 Total 100% 25 

 
I am familiar with the written health and safety policies of my program. I can easily locate these if I need to 
review any of them. 

# Answer % Count 
1 Yes 83.33% 20 
2 No 16.67% 4 
 Total 100% 24 

 
If I work directly with children for more than 4 hours, I am provided a break of at least 15 minutes in each 4 hour 
period. 

# Answer % Count 
1 Yes 94.44% 17 
2 No 5.56% 1 
 Total 100% 18 

 
The program has written policies that detail the personnel policies, including the benefits package and job 
descriptions. 

# Answer % Count 
1 Yes 100.00% 19 
2 No 0.00% 0 
 Total 100% 19 
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I receive an evaluation from my supervisor annually. 

# Answer % Count 
1 Yes 80.00% 16 
2 No 20.00% 4 
 Total 100% 20 

 
The program has a professional development plan to improve staff credentials and competencies. 

# Answer % Count 
1 Yes 100.00% 20 
2 No 0.00% 0 
 Total 100% 20 

 
Training and coursework that are relevant to the needs of staff are offered through the professional development 
plan. 

# Answer % Count 
1 Yes 100.00% 21 
2 No 0.00% 0 
 Total 100% 21 

 
What do you enjoy about working at Macfeat? 
 

What do you enjoy about working at Macfeat? 

Getting to interact with the students one on one as well as group experiences. The staff as well as the students 
made me feel welcomed and respected always. 
Playing along side the students and being able to see the students learn and navigate throughout the classroom as 
they please. Love seeing them be creative by making their own "booklets" and being so excited to share with the 
entire class during whole group time. Working at Macfeat has been a joy and I truly enjoyed going to work! (Often 
times did not feel like work) 
I love how hands on children are and they truly have their own community. The children learn through 
exploration and gain so many life skills. 
I love the many opportunities to gain more professional development and being able to help children with their 
education career. 
I love our child-centered philosophy and emphasis on both culturally relevant and developmentally appropriate 
practices. I feel like I'm constantly pushed to be my best self. 
I enjoy the opportunity to have a job that is close to campus and also matches my career path interest. I love 
working with my teacher, Ms. Agosto. She is a pleasure to work with and be around. 
My experience with working at Macfeat has been wonderful. Although small in numbers, the staff, administrators 
and teachers have always made me feels part of the team. Everyone is professional and are always available to 
assist me as needed. 

The felxable hours and the fact that this job helps me to work towards my teaching career. 

I love the community feel of the school. This personally helps out if there is more than one class playing outside at 
the same time because the children address all teachers with the same respect, regardless if they work in their 
classroom or not. 

Everything!! 
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The school's philosophies and methods provide an equal opportunity to develop children's physical skills, social-
emotional skills, and educational skills. I have learned a lot about the importance of play, dramatic arts, games, 
literature, and social-emotional development that I will use in my own classroom one day. I fully support the 
nature of Macfeat's instructional methods! It truly allows the children to develop as individuals and to grow at a 
rate appropriate for them. 

With the lead teacher and the children 

Everyone is friendly and they want you to succeed. It is the best preschool I have ever been to and worked in. 
Every child is cared for. The curriculum is amazing. 
What I enjoy about MacFeat is environment of professionals and families I have worked with. I enjoy teaching and 
learning from the children and their families. Everyone is always happy, willing to talk and learn from one another, 
and has the children needs first to ensure that they have the best education.  I also enjoy working with, teaching, 
and being a leader for our undergrad students who work at MacFeat. This helps to show me how much I've grown 
as an educator and it pushes me to keep the status as an effective leader and educator. 
My teacher is so nice and has a true passion for her job.  She is always willing to work with teacher assistants 
about scheduling. 

I love how everybody has a passion to teach and help the students at MacFeat. 

My favorite part about working at Macfeat is the positive environment that all of the teachers and staff maintain. 
Moreover, the school and each of its classrooms are obviously well-structured and conducive to proper learning. 
Also, all of the children generally seem happy and content, which shows that Macfeat is a great place for them to 
get their early education. 
It’s a great experience to work with young children & learn from experienced teachers. It’s family oriented & 
always welcoming. 

The relationship with the children and their families 

The teachers are very nice, understanding, and flexible with my schedule. 

I love the personal connects that I get to make with the children each and every day. I also love the personal 
relationships that the lead teachers work to make with myself, as well as the students. I love the environments 
and how Macfeat emphasizes the importance of play. 
I enjoy the freedom to plan and implement curriculum that is based on children’s interests and meets their 
individual learning needs. 

I love the classroom environment and teaching strategies used. 

I love interacting with the young children. They are so playful and most are super sweet. It is fascinating watching 
them interact with each other as well. All the other staff and administrators are extremely kind too. 

 
What suggestions do you have to improve your work experience? 

N/A 

N/A at this time, I had a great experience! 

I would only suggest that lead teachers try and make sure they put a note on the door when they leave the 
classroom because sometimes it’s difficult to find them if they have decided to go to another class or outside. 
Overall, it is a great experience! 
Have monthly meetings with lead teachers, graduate assistants and teacher assistants about classroom 
management and where the lead teacher wants to accomplish this month regarding lessons and disciplinary 
issues. 
Perhaps more help with scheduling at times when problems arise; I think a more solid substitute system/policy 
would be a relief for lead teachers and for undergrads when they cannot come in. I don't really know how this 
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would work, though, so this is probably just a pie in the sky dream.   More undergraduate workers would be 
necessary for lead teachers to really be able to dive deeply into project work; it is difficult with just the lead 
teacher and graduate assistant to juggle the daily challenges faced in a classroom and also implement project 
work. 
More interaction with the children and less janitorial type duties. This is something I've felt could be improved 
since my first year at macfeat. 

No suggestions at this time. 

Have a better space for staff to put their belongings 
Having more structure with some of the undergraduate student workers/observers and making sure they are 
aware of all policies. 
N/a 
I highly enjoyed the level of responsibility I was given due to the pandemic. If we had continued in-school 
instruction I would not have had that opportunity. I enjoy sharing my ideas and helping create lessons and 
activities. It makes me feel apart of the classroom. This is in comparison to learning about the prearranged 
activities, lesson, snack, and my responsibilities of the day the minute I enter the classroom for my shift. That's 
not to say that I did not learn a lot from my professional peers, as I did learn a lot from being an observer. Yet, just 
observing and never being able to fully feel involved in the classroom was hard. My suggestion would be to allow 
the GAs the opportunity to have more responsibility in helping create materials, lessons, and activities so they can 
continue being a teacher. This would provide more practical experience that will better prepare them for their 
own future classrooms.  Overall, I am always grateful for the opportunity and experience to learn from others. I 
would have enjoyed more accountability and involvement in the planning process. 
I will continue in my course work in early childhood 
There could be a meeting once a semester to talk to all staff. This is especially good for new workers that do not 
know everyone working at Macfeat. 
So far my experience at MacFeat has been awesome especially with the transition of new teachers. Of course, 
MacFeat is not the same as when the teachers who have 20 plus years of experience in preschool were teaching 
but MacFeat is a great place to grow and learn as a teacher.  I would suggest that teacher keep a consistent 
monitoring behavior by staying consistent in the consequences for all teachers and TAs to follow. For TAs 
especially those who are planning to be teachers to spend more time with the lead teacher on planning, 
classroom management so we can are staying connected to skills needed to be an effective classroom teacher. 

None that I can think of. 
I feel my experience as a classroom helper could be better if I was given more clear instructions every day about 
what specifically I should be doing. Often, I had to figure out what needed to be done on my own or use my own 
discretion. Nevertheless, this is just a matter of preference, and the way my job is setup is not inappropriate or 
wrong by any means. Other than that, I do not have any other significant feedback I could give. 

provide more out of school activities to get to know the students and their families 

More staff at times. They were many days where we didn’t have enough staff and it was very stressful and 
chaotic. 

Divide after school care responsibilities amongst all classroom assistant employees. 

Nothing! I absolutely love Macfeat 

Im not sure how this can be improved, but a large chunk of a lead teacher’s stress is caused by scheduling 
undergrads, making sure we are in ratio and everyone has shown up to work and finding coverage for student 
workers, especially on those days when we don’t have options. I don’t know what can make this easier. 

I do not have any at the moment. 
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Nothing I can think of. I had an excellent time while working this semester. 

 


